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1.Please type up a quick bio about yourself and the reasons you are running plus the 
preparations/qualifications you have for the School Board seat. 
 
I've been a lifelong Missouri resident and Hallsville resident for over seven years. My husband 
Robert and I chose to raise our family in the Hallsville School district and community for the core 
values it was built on. The Hallsville School system is what attracted us to Hallsville. I am beyond 
thankful and remind my husband all the time one of the best decisions we made was moving our 
kids to the Hallsville school district and community.  
Both of our kids attend Hallsville Schools and are active in extracurricular activities within the 
school and community. My son Brayden is an active member of the Hallsville football and 
baseball team while continues to thrive academically. My daughter Bristol is active in Hallsville 
youth softball and cheer program while enjoying activities in the Hallsville Go- Getters 4-H 
community program.  I attend many community and school events and share the love with our 
family.  
 
I have many years’ experience in higher education administration I’m the president/chair of staff 
Council within the university, Chair member of campus wide space and safety committee 
including building construction coordinator.  
 
I’ve been an active member in our district, attended board meetings, listened and will continue to 
listen to our community and district. I’ve researched and spoke with district members and 
legislation for proper data in preparation and understanding where our district stands. I will 
Continue to review policy and procedure to voice and advocate appropriately.  
 
I plan to bring a fresh perspective and common-sense approach to the school board.  
I am running for school board as a voice. Our district needs a strong voice for transparency with 
parents. My philosophy is that all children come first. There is no one more important to the 
education of a child than their parents or guardians.  If we keep parents engaged in our children’s 
day to day learning I strongly feel this will assist with behavior concerns and keeping students on 
track.  
 
I believe our district should continue to strive to excellence and provide support to our staff, 
educators, and administrative staff. I will continue to listen, be a voice and guide in any obstacle 
that may arise.  
 
 
 
 
 
 
 

 
 



2. What is your plan to hire and retain quality teachers? 
Most of us can recall a teacher who inspired us or what I call the true definition of a teacher mine 
was my 4th grade teacher Mrs. Swope. High- quality teachers stand out they teach with a passion 
and genuinely care for the students.  
 
Teachers want to be a part of something big and make a difference.  When recruiting we must 
identify as a larger vision and what their positive impact can make in our district is key.  
 
Continuing to invest in professional development shows our district has confidence in the 
candidate and long-term goals. This also makes certain we have the highest qualified teachers 
willing to continue professional development and our district always stays up to date with the 
latest teaching research and learning. Giving the tools to succeed sets higher standards across the 
board. Continuing education should be rewarded.  
 
Teachers want to be appreciated. Encouraging the district and community to be involved in their 
children’s education, assisting alongside teachers and being kind. Appreciation and kindness goes 
a long ways. Keeping our teachers fueled with appreciation will keep their passion alive.  
 
Every teacher comes with their own teaching techniques and ability to assist at different levels. 
Allowing them to educate our students how they are taught is important rather pressing it to be 
taught same way and week. Every child learns differently, and we need to remember this when it 
comes to teachers implementing.  
 
I’m a strong advocate for team building and supporting work life balance. This should be 
encouraged and promoted from all aspects.  
 
If we hold the highest standard and provide a rewarding teaching experience, we will get quality 
results and each student will walk away and remember that very teacher that inspired them 25- 
30 years later as I do. 

 
 
3. What is a School Board member's role and responsibility? How does that role differ from the 
role of superintendent and/or administration? 
 
The school board should act in the best interest and goal of student achievement. As a school 
board member, you should set a vision and goals while adopting policies, curriculum and budget. 
A school board also takes the role in hiring and evaluations of the superintendent.  
 
The school board should work as a team with the superintendent and administration. The 
superintendent answers, implements policy, makes recommendations, provides leadership, and 
helps create the atmosphere for the day-to-day environment across the district.  
 
Additionally, school board members, superintendent, and administration’s responsibility are to 
follow policy and procedure while keeping confidential matters confidential. Being a positive 
representative in and out of the district. 
  
 



4.What are the strengths of the Hallsville School District? What would you like to see changed 
and/or improved? 
 
The strength is the small district family atmosphere. Our community always comes as one in a 
situation that you can’t get from larger districts. Keeping traditions our kids can remember and 
speak of as they grow older is priceless. Some of my favorite I see within the district are the polar 
express at the primary, FFA’s drive your tractor to school day, Friday night small town football 
atmosphere, holiday celebrations, and all the achievements across the district.  
 
Something I would like to see improve within the district would be parent’s voices heard. our kids 
come first and there is no one more important to the education of a child than their parents. 
Parents are and must always be the expert of their own children. Parent, teacher, and student 
involvement would correct many education and behavior issues currently arising within the 
schools.  
 
 
5.The 4 Day Week is a hot topic, where do you stand on this topic and how will you vote if/when 
it gets brought up again? 
 
The four-day week was a great intention for families and teachers to maintain personal 
appointments, additional lesson plan time, or extended weekends. I was in favor the first time we 
voted yet I feel accountability and structure across each grade level should be in place.  
 
 With the most recent pandemic and a loss of learning these are crucial years for education 
recovery making up for time lost during these times. Parents and students reaching out for 
assistance or communication on a Monday should be considered more of a remote response to 
parents and students.  
Each family situation is different, but concerns related to the four-day week has arisen. Education 
comes first and providing life skills for our children’s future.  
I am here to work with the district to come to an agreement with parents, teachers, and students 
for the best practice and education for our students.  
I would need to follow in the best interest of the student’s education and wellbeing across the 
district.   
 
 
5a. Follow-up to above question: The school district is in the process of collecting data, analyzing 
curriculum, providing retention opportunities to students, etc. If after collecting and analyzing 
the data, there is little to no change, will this impact your decision or stance on the topic?  
 
I am always here to listen and take all aspects into consideration. I will always put education and 
our students first. Speaking with the community and individuals involved who may be impacted is 
important. I believe keeping parent, student, and teacher involvement is crucial in such a life daily 
event.  
 
 
 
 



6. What is your plan to remain in compliance in regard to meeting the needs of special education 
students when staff shortages exist for extended periods of time? 
Staying in Compliance is a requirement. Documents processed within the special education 
department are legal documents, as a district we must hold up to.  
 
I would suggest hiring highly qualified special education teachers, special education director 
along with a process coordinator and diagnosis technician to assist with proper diagnosis, staying 
in compliance, and assisting at the special education director’s side.  
 
Staying in compliance on a daily base anytime there is a paraprofessional change or absence all 
parties should be notified. I would consider parents, special education director, paraprofessional 
assigned, principal assigned, councilor if student requires, and student. Some students adapt 
differently to change and communication with all individuals is key.  
I would also suggest keeping a full-time special education substitute as we do with general 
education. These children are not less than. We should be just as prepared in a staff absence as 
general education.  
Maintaining proper training and providing all available recourses within the special education and 
general education would assist with shortage concerns if properly certified.  
All parties involvement and held accountable would help maintain the concerns of staying within 
compliance.  
 
 
 
7. If there is limited money and decisions need to be made about the upcoming bond project, 
what would you prioritize? 
 
I agree with prioritizing education and the middle school project beginning, we are continuing to 
grow as a district. Space and crowding are becoming a problem.  

I would suggest making sure the stadium is ADA compliance. I would hate for anything to happen 
when the district could be proactive.  

 I also am in full support of extra-curricular activities implementing the track and field will be 
beneficial to our athletic programs. We must remember students that keep involved in extra 
school activities are held to a standard to maintain appropriate grade point average, attendance, 
and no tolerance for behavior issues. These children become part of a group of belonging many 
kids need.  

While we begin to implement promises made with approved bond project, I also feel anything 
being removed currently structured should be replaced if additional funding opportunities arise. 

 

 

 

 
 



Questions asked in a "drawing from a hat" format: 
 

1. How would you determine your budget priorities? 
The district should prioritize and determine budget priority towards student education and 
improvement. Prioritizing and review of all budgets our current educators, staff and 
administrators should assist with prioritizing with day-to-day concerns to reassure our district is 
running efficient. Keeping transparent through the process is vital.  

 
2. Do you support Career Ladder for teachers? Please explain your answer. 

I am in full support of career ladder for our educators. I have followed and continue to follow as 
our state has supported districts implementing and funding. I feel our district needs to make this 
a priority. Implementing a salary schedule across the district will assist with retention and 
retaining quality educators.  

 
3. Do you support a student school dress code? Please explain your answer. 

I do support a student school dress code outlined and clarified within our districts policy and 
handbook assessable to everyone. We must hold everyone to this standard. When supporting I’m 
not stating uniform but school appropriate attire that is not distracting to anyone’s education, 
safe and appropriate.  

 
4. How involved are you with the district at the present time? Do you attend school events, and if 

so, what percentage are athletic events and what percentage are academic events? 
I am very involved with our district. My son is active in the football and baseball program. My 
daughter plays softball, cheers for the youth program, and 4-H go getters.  
We fully support and attend other athletic events, plays/productions at the school, FFA events 
put on, attend and participate in holiday events/classroom parties, participate each year in 
teacher appreciation events in support, Art night at the school, in addition to many PTO events.  
My husband and I revolve our time around our kids and supporting all they do plus events in our 
community. We often laugh that our kids have more of a social life than we do. 😊😊 We wouldn’t 
change it for a minute. We love watching and being apart of not just their life but watching the 
success of others in our district.  

 
5. What will you look for in a new superintendent when Mr. Downs retires from the district? 

 
I will look for someone who has a strong track record and understanding of our district needs. 
Ability to hold accountability, transparent within the district, honest and loyal to our student’s 
education and needs. Mr. Downs is transparent with the board and aids providing guidance and 
assist during each situation. This will be important to maintain with incoming superintendent.  
Mr. Downs has an open-door policy. In a district our size this is important for our educators, 
students and parents.  

 
6. Missouri teacher pay ranks near the bottom when compared to other states. The district receives 

most of their funding from the state and federal government. Would you support a tax levy 
increase to increase faculty and staff pay? 
 



I advocate for teachers pay increase. It’s hard competing with a larger district as Columbia one of 
our neighboring districts. Educators have long had increasing day-to-day demands and 
responsibilities yet not paid for their expertise, expense, and time.  
This will increase morale, retain teachers, and teacher shortage within our district.  
You can never put a price on our children’s education but assisting with a levy increase will help 
retaining high qualified educators.  
Supporting our staff across the district is important as well. Our day-to-day operation isn’t 
possible without everyone involved. I feel our district staff should be appreciated and rewarded 
for all they do. We will loose highly qualified and loyal custodians, bus drivers, maintenance, 
administrative staff, etc if we don’t appreciate and increase pay for them as well.  
When our district says ALL IN we need to remember all that contributes to our districts daily 
operation when it comes to any type of pay increase.  

 
7. How do you plan to stay active on new/adapted MO bills and laws that affect our education 

system? 
 
I will continue to research, reach out to legislative members and keep involved as I do now. I work 
in higher education which is affected by many bills and laws in the education system. Keeping 
familiar and involved is important. Communication within legislative parties is important to 
knowing as items are being addressed.  

 
      8.  What do you think would be one of the easiest ways to break the trust between the BOE and all 

stakeholders? How do you fix that if you see it happen? 
 

Maintaining trust with all stakeholders is extremely important. Gaining trust can be hard but 
gaining trust after trust was broken is even harder.  
Not being honest, transparent, or mishandling of money/ crucial decisions would be some of the 
easiest ways to break trust.  
If all members are held to the same standard there will never be a concern of fixing trust 
between the board of education and stakeholders but if it came to that point the board should 
work as one to identify where the trust was broken, address it to all stakeholders and correct 
from the mistake.  

 
 

9. Over the past several years, the district has run several ballot issues (construction bonds, 
operating levy). How have you assisted in getting these issues passed? Worked on the 
committees - participated in canvassing - voted in the actual election? 
 
I have stayed involved by doing research for each identified bond, levy by attending open 
meetings, reading published documents, asking questions, and voting.  
In the most recent construction bond I am proud to say I was one of three out of the five 
candidates who voted in April 2022. I will continue to attend meetings, engaged in meetings and 
do research to reassure I am familiar and confident with the current bond construction project.  

 
10.  What is your reason for wanting to be on the school board, and what preparation or research 

have you done to prepare yourself for the job? Would you vote for or against the 4 day week, 
and please explain why. Please be specific in your answer. 
 



I plan to bring a fresh perspective and common-sense approach to the school board.  
I am running for school board as a voice. Our district needs a strong voice for transparency with 
parents. My philosophy is that all children come first. There is no one more important to the 
education of a child than their parents or guardians.  If we keep parents engaged in our children’s 
day to day learning I strongly feel this will assist with behavior concerns and keeping students on 
track.  
I am very passionate for the future of our students and district. There is not one person or 
position that should be left out. I was raised to show the same respect to the custodian as the 
CEO. We need to do just that. Appreciation and respect across the board becomes contagious.   
As a school board member, I will bring honesty, consistency, integrity, reliability, and stand for 
what is right.  
I will be a voice at all aspects. Taking the extra step in any position is what gets the job done. I am 
here to say I hope you allow me to be your voice, advocate and provide support as your Hallsville 
school board member for the next three years.  
Regarding the 4- day week please review response above.  


